PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN

THE MUNICIPALITY OF EMALAHLENI

AS REPRESENTED BY THE MUNICIPAL MANAGER

DR SITEMBELE WISEMAN VATALA

(Herein after referred to as Employer)

AND

DIRECTOR: CHIEF FINANCIAL OFFICER

MR GERALD PATRICK DE JAGER

(Herein after referred to as Employee}

FOR THE FINANCIAL YEAR:

01 JULY 2016 — 30 JUNE 2017

32

£l



1

INTRODUCTION

1.1
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The Employer has entered into a contract of employment with the Employee in terms
of Section 57(1)(a) of the Local Government Municipal Systems Act, 32 of 2000 (The
Systems Act) as amended. The Employer and Employee are hereinafter referred as
“the Parties”.

Section 57{1}{b) of the Systems Act, read with the contract of employment concluded
between the parties, requires the Parties to conclude an annual performance
agreement. The parties hereby agree to have this contract developed in terms of the
Local Government Performance Regulations for Municipal Managers and Managers
directly accountable to the Municipal Managers;

The Parties wish to ensure that they are clear about the goals to be achieved, and
secure the commitment of the Employee to a set of outcomes that will promote Local
Government goals.

The parties wish to ensure there is compliance with Section 57(4)(b) and 57(5) of the
Systems Act;

This performance agreement is between Chief Financial Officer and Municipal
Manager. The performance agreement is for the 2016/2017 financial year only. The
expected performance reflected in this agreement is based on the Integrated
Development Plan for 2016/2017 and the 2016/2017 Service Delivery and Budget
Implementation Plan and annual budget which have been adopted as the working
documents of Emalahleni Municipality and therefore, shall be the basis of the
performance assessment;

In this Agreement the following terms will have the meaning ascribed thereto:

1.6.1 this “Agreement” — means the performance agreement between the Employer

and the Employee and the Annexures thereto;

1.6.2 the “Employer” means Emalahleni Local Municipality;
1.6.3 the “Employee” means the Municipal Manager appointed in terms of Section 82

of the Municipal Structures Act;

1.6.4 the “Parties” mean the Employer and Employee

PURPQSE OF THIS AGREEMENT

2.1

2.2
2.3
2.4
2.5

2.6

To specify objectives and targets established for the Employee and to communicate
to the Employee the Employer’s expectations of the Employee’s performance targets
and accountabilities;

To specify accountabilities set out in the Performance Plan {Annexure A)

To monitor and measure performance against set targeted outputs and outcomes;
To establish a transparent and accountable working relationship;

To appropriately reward the Employee in accordance with Section 11 of this
Agreement;

To give effect to the Employer's commitment to a performance orientated
relationship with the Employee in attaining improved service delivery



3. COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 01 July 2016 and will remain in force until 30 June
2017 where after a new Performance Agreement shall be concluded between the
Parties for the new financial year or any portion thereof;

3.2 The Parties will conclude a new Performance Agreement that replaces this Agreement
at least once a year by not later than 31% July of the succeeding financial year;

3.3 This Agreement will terminate on the termination of the Employee’s contract of
employment for any reason; and

34 The content of this Agreement may be revised at any time during the
abovementioned period to determine the current applicability of the matters
previously agreed upon.

4. PERFORMANCE OBIJECTIVES

4.1 The Performance Plan sets out:
4.1.1.1 the performance objectives and targets that must be met by the Employee;
4.1.1.2 the time frames within which those performance objectives and targets must

be met;
4.1.1.3 the core competency requirements (Annexure B) as the management skills
regarded as critical to the position held by the Employee;

4.2 The performance objectives and targets reflected and targets in Annexure A are set
by the Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan and the Budget
of the Employer and shall include:

4.2.1 key objectives that describe the main tasks that need to be done;

4.2.2 key performance indicators that provide details of the evidence that must be
provided to show that a key objective has been achieved;

4.2.3 target dates that describe the timeframe in which the targets must be
achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to each
other.

4.3 The Personal Development Plan (Annexure C) sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer;
and

4.4 The Employee’s performance will, in addition, be measured in terms of the
contributions to the goals and strategies set out in the Employer's Integrated
Development Plan.

5. PERFORMANCE MANAGEMENT SYSTEM



5.1 The Employee agrees to participate in the performance management system that the
Employer adopted for the Employees of the Employer;

5.2 The Employee accepts that the purpose of the performance management system will
be to provide a comprehensive system with specific performance standards to assist
the employees and service providers to perform to the standards required;

5.3 The Employer will consult the Employee about the specific performance standards
and targets that will be included in the performance management systern applicable
to the Employee;

5.4 The Employee undertakes to actively focus on the promotion and implementation of
the Key Performance Areas (including special projects relevant to the Employee’s
responsibilities) within the Local Government framework;

5.5 The criteria upon which the performance of the Employee shall be assessed shall
consist of the two (2) components, Operational Performance and Core Competency
Requirements (CCRs), both of which shall be contained in the Performance
Agreement;

5.6 The Employee’s assessment will be based on his performance in terms of the
outputs/outcomes {performance indicators) identified as per attached Performance
Plan, which are linked to the KPAs and will constitute 80% of the overall assessment
result as per the weightings agreed to between the Employer and the Employee:

1 Basic Service Delivery and Infrastructure | 5%

2 Local Economic Development 5%

3. Municipal Transformation and | 10%
Institutional Development

4 Good  Governance and Public | 20%
Participation

5 Municipal Financial Viability and | 60%
Management

5.7 The CCRs will make up the other 20% of the Employee’s assessment score. CCRs that
are deemed to be most critical for the Employee’s specific job are reflected in the list
below as agreed to between the Employer and Employee:

1 Financial Management (compulsory} 25%

2 People and Diversity Management | 15%
{compulsory}

3 Client Orientation and Customer Focus | 10%
{compulsory)

4 Supply Chain Management 15%

5 Knowledge Management 15%

6 Programme and Project Management 20%

6. PERFORMANCE ASSESSMENT

pm



6.1

6.2

6.3

6.4

6.5

6.6

6.7

The Performance Plan (Annexure A) to this Agreement set out-

6.1.1
6.1.2

the standards and procedures for evaluating the Employee’s performance; and
the intervals for evaluation of the Employee’s performance

Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee’s performance at any stage while the contract of
employment remains in force;

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions
agreed to and implementation must take place within set timeframes;

The Employee’s performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's Integrated Development Plan (IDP) as
described in 6.6 — 6.12 below:

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for

distribution to the panel members for preparation purposes;
Assessment of the achievement of results as outlined in the performance plan:

6.6.1

6.6.2

6.6.3

6.6.4

6.6.5

each KPI or group of KPIs shall be assessed according to the extent to which the
specified standards or performance targets have been met and with due regard
to ad-hoc tasks that had to be performed under the KPI;

A rating on the five-point scale shall be provided for each KPI or group of KPIs
which will then be multiplied by the weighting to calculate the final score;

The Employee will submit her self-evaluation to the Employer prior to the formal
assessment;

In the instance where the Employee could not perform due to reasons outside the
control of the Employer and Employee, the KPI will not be considered during the
evaluation. The Employee should provide sufficient evidence in such instances;
and

An overall score will be calculated based on the total of the individual scores
calculated above.

Assessment of the CCRs

6.7.1

6.7.2

Each CCR shall be assessed according to the extent to which the specified
standards for the required proficiency level have been met;

A rating on the five-point scale shall be provided for each CCR which will then be
multiplied by the weighting to calculate the final score;



6.7.3 Each CCR will be assessed in terms of the definitions provided {Annexure B) on a
360 degree basis during the mid-year and year-end reviews and will inform the
final score awarded by the Evaluation Committee. 360 degree means that the
Employee’s peers and managers reporting to her will assess her CCRs; and

6.7.4 An overall score will be calculated based on the total of the individual scores
calculated above;

6.8 Overall Rating
6.8.1 An overall rating is calculated by adding the overall scores as calculated in 6.6.5
and 6.7.4 above; and
6.8.2 Such overall rating represents the outcome of the performance appraisal

6.9 The assessment of the performance of the Employee will be based on the following
rating scale for KPIs and CCRs.

tevel | Terminology

Outstanding Performance far exceeds the standard expected of
performance an Employee at this level. The appraisal indicates
that the Employee has achieved above fully
effective results against all performance criteria
and indicators as specified in the PA and
Performance Plan and maintained this in all areas
of responsibility throughout the year

4 Performance Performance is significantly higher than the
significantly above | standard expected in the job. The appraisal
expectation indicates that the Employee has achieved above

fully effective results against more than haif of the
performance criteria and indicators and fully
achieved all others throughout the year
3 Fully effective Performance fully meets the standards expected in
all areas of the job. The appraisal indicates that the
Employee has fully achieved effective results
against all significant performance criteria and
| indicators as specified in the PA and Performance
I Plan
2 Not fully effective | Performance is below the standard required for the
: job in key areas. Performance meets some of the
' standards expected for the job. The
review/assessment indicates that the employee
has achieved below fully effective results against
more than half the key performance criteria and
indicators as specified in the PA and Performance

Plan.
1 Unacceptable Performance does not meet the standard expected
performance for the job. The review/assessment indicates that

the employee has achieved below fully effective
results against almost all of the performance
criteria and indicators as specified in the PA and
Performance Plan. The Employee has failed to
demonstrate the commitment or ability to bring
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performance up to the level expected in the job
despite management effort to encourage
improvement

6.10 For purposes of evaluating the performance of the Employee for the mid-year and
year-end reviews, an Evaluation Panel constituted of the following persons will be
established:

6.10.1 Municipal Manager of Emalahleni Municipality
6.10.2 Municipal Manager from another municipality
6.10.3 Audit Committee member (Chairperson)
6.10.4 Member of the Executive Committee

6.10.5 Ward Committee member

6.11 The assessment panel will evaluate the performance of the Employee as at the end of
the second (2"} and fourth (4"} quarters; and

6.12 The Municipal Manager will give performance feedback to the Employee within five
{5) working days after each guarterly and annual assessment meetings

SCHEDULE FOR PERFORMANCE REVIEWS
7.1 The performance of the Employee in relation to his performance agreement shall be

reviewed on the following dates with the understanding that the reviews in the first
and third quarters be verbal and performance must be satisfactory with Portfolio of

Evidence:
1 July — September: Qtr. 1 October 2016
2 October - December: Qtr. 2 January 2017
3 January — March Qtr. 3 April 2017
4 April — June Qtr. 4 (Year End) July 2017

7.2 Formal assessment will require an employee to submit a report on achievements of
each target objective as indicated in the service delivery and budget implementation
plan with portfolio of evidence.

7.3 The Employer shall keep a record of the mid-year and year-end assessment meetings;

7.4 Performance feedback shall be based on the Employer's assessment of the
Employee’s performance;

7.5 The Employer will be entitled to review and make reasonable changes to the
provisions of the Performance Plan from time to time for operational reasons. The

Employee will be fully consulted before any such change is made; and
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7.6 The Employer may amend the provisions of the Performance Plan whenever the
performance management system is adopted, implemented and/or amended as the
case may be. In that case, the Employee will be fully consulted before any changes to
this performance agreement to ensure effective implementation of reviewed service
delivery and budget implementation plan where changes are made in terms of Section
54.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure C. Such plan may be implemented and/or amended as the case may be after each
assessment. in that case, the Employee will be fully consulted before any such changes or
plan is made.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Emplayer shall-

9.1.1 create an enabling environment to facilitate effective performance by the
Employee;

9.1.2 provide access to skills development and capacity building opportunities;

9.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that my impact on the performance of the Employee;

9.1.4 onthe request of the Employee, delegate such powers reasonably required by the
Employee to enable her to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 make available to the Employee such resources as the Employee may reasonably
require from time to time assisting her to meet the performance objectives and
targets established in terms of this Agreement

10. CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the exercising of its
powers will have amongst others-

10.1.1 a direct effect on the performance of any of the Employee’s functions;

10.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in clause 12.1 as soon as is
practicable to enable the Employee to take any necessary action without delay.

11, REWARD O
g



11.1  The evaluation of the Employee’s performance will form the basis for indicating
outstanding performance or correcting unacceptable perfarmance;

11.2 The performance bonus will be rated as follows:

Performance rating:

0% - 45% poor performance
46% - 55% average performance
56% - 65% fair performance

66% - 75% good performance
76% - 100% excellent performance

11,3  The performance bonus will be paid as follows:

e A score of 130% to 149% is awarded a performance bonus ranging from 5%
to 9% of total remuneration package:

e A score of 150% and above is awarded a performance bonus ranging from
10% to 14% of total remuneration package

12 MANAGEMENT OF EVALUATION OUTCOMES

12.3  Where the Employer is, any time during the Employee’s employment, not satisfied
with the Employee’s performance with respect to any matter dealt with in this
Agreement, the Employer will give notice to the Employee to attend a meeting;

12.4 The Employee will have the opportunity at the meeting to satisfy the Employer of the
measures being taken to ensure that his performance becomes satisfactory and any
programme, including any dates, for implementing these measures;

12.5 Where there is a dispute or difference as to the performance of the Employee under
this Agreement, the Parties will confer with a view to resolving the dispute or difference;
and

12.6 In the case of unacceptable performance, the Employer shall-

12.6.1 provide systematic remedial or developmental support to assist the Employee
to improve her performance; and

12.6.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to terminate
the contract of employment of the Employee on grounds of unfitness or
incapacity to carry out her duties



13 DISPUTE RESOLUTION

13.1.1 In the event that the Employee is dissatisfied with any decision or action of the Employer in
terms of this Agreement, or where a dispute or difference arises as to the extent to which the
Ermployee has achieved the performance objectives and targets established in terms of this
Agreement, the Employee may, within seven (7) business days, meet with the Employer with
a view to resolving the issue. The Employer will record the outcome of the meeting in writing;

13.1.2 If the Parties cannot resolve the issues within ten (10) business days, an independent
arbitrator, acceptable to both parties, shall be appointed to resolve the matter within thirty
{30} business days; and

13.1.3 In the event that the mediation process contemplated above fails, the relevant clause of the
contract of employment shall apply

14 GENERAL

14.1.1 The contents of this agreement and the outcome of any review conducted in terms of the
Performance Plan may be made available to the public by the Employer; and

14.1.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of her contract of employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments,




THUS DONE AND SIGNED AT;;Z’?_” ,Y FK% - ONTHE_/ DAY OFQZAA 2016

AS WITNESSES
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SIGNATURE

FOR AND ON BEHALF OF THE EMALAHLENI MUNICIPALITY

L #1_owvor J0Y
THUS SIGNED AT M’y m_ERE ONTHE DAY OF 2016

AS WITMNESSES

@)& A

—IF L
SIGNATURE SIGNATURE

DR SW VATALA
MUNICIPAL MANAGER



ANNEXURE A
PERFORMANCE PLAN: 2016/2017
DIRECTOR: BUDGET AND TREASURY (CFO)
EMALAHLENI MUNICIPALITY

This Plan defines the Council's expectations of the Director: Budget and Treasury (CFO) in accordance
with the Performance Agreement to which this document is attached. Section 57(5) of the Municipal
Systems Act and the Performance Regulations gazetted in Notice No 805 provides that performance
objectives and targets must be based on the Key Performance Indicators set out in the municipality’s
IDP and determined in agreement with the Municipal Manager (as representative of Council)

There are five (5) parts to this plan, which are:

1. A statement about the purpose of the position

2. Functional alignment of the individual performance scorecard to the IDP

3. Scorecard detailing IDP goals (KPAs) and their related performance indicators, weightings and
target dates

4. Core Competency Requirements

5. Personal Development Plan

1. STATEMENT ON PURPOSE OF POSITION

To perform all the duties and functions of the Director: Budget and Treasury (CFO) as required by
the relevant legislation or reasonably stipulated by the Municipal Manager, to be accountable for
the execution of all the resolutions of the Municipality, the coordination of all the activities of the
municipality, to be accountable for the general supervision, control and efficiency of the Budget
and Treasury Directorates and to ensure compliance with all of the key performance areas as set
out in the contract of employment between the Council, as represented by the Municipal Manager
and the Director: Budget and Treasury (CFO).

2. PERFORMANCE REVIEW PROCEDURE

A performance review will be held on a quarterly basis with a formal performance review in
December/January and in June/luly after the end of the financial year with the understanding that
review in the first and third quarter may be verbal if performance is satisfactory.

The Municipal Manager may request input from agendas, minutes and “customers” on the
Director’s performance throughout the review period. This may be done through discussion or by
asking “customers” to complete a rating form to submit to the Evaluation Panel for consideration.
Customers are people who are able to comment on the Director’s performance since they have
worked closely with her / him on some or all aspects of her job.

The Director: Budget and Treasury (CFO) shouid prepare for quarterly performance evaluation by
providing a brief description of achievements, including reference to evidence, supporting
documentation {documents, reports and/or resolutions with dates of submission} in the relevant
column in the KPA scorecard below. Achievement should be reported on cumulatively



The Director: Budget and Treasury {CFO) will provide a rating for herself for the final assessment
against the agreed objectives in the column provided in the KPA Scorecard.

The Director: Budget and Treasury {(CFO) and the Evaluation Panel should meet to conduct formal
performance rating and agree on final score. It may be necessary to have two (2) meetings, that
is, give the Director: Budget and Treasury (CFO) scores and allow her time to consider them before
final agreement. In the event of disagreement, the Evaluation Panel has the final say with regard
to the final score that is given.

The Evaluation Panel should provide ratings of the Director’s performance against agreed
objectives as a result of portfolio of evidence and/or comments and input.

Initially the scoring should be recorded on the scorecard then transferred onto the consolidated
score sheet.

Any reason for non-compliance should be recorded during the review session by keeping of
minutes of the review session.

The assessment of the performance of the Director: Budget and Treasury (CFO) will be based on
the rating scale for KPAs as set out in the Performance Agreement.

Only those items relevant for the review period in question should be scored.

The assessment of the performance of the Director: Budget and Treasury (CFO) on the applicable
CCRs will be based on the rating scale as reflected in Section 4 of the Performance Plan.

The Municipal Manager and the Director: Budget and Treasury (CFO) should prepare and agree
on a Personal Development Plan for addressing developmental gaps.

The Municipal Manager and Director: Budget and Treasury (CFO) should set new objectives,
targets, performance indicators, weightings and dates for the following financial year.

Poor work performance will be dealt with in terms of Regulation 32 (3) of the Performance
Regulations.

FUNCTIONAL ALIGNMENT OF THE INDIVIDUAL PERFORMANCE SCORECARD TO THE IDP

The IDP of the Emalahleni Municipality for the 2016/2017 financial year is aligned to the
prescribed Key Performance Areas:

1. Good Governance & Public Participation

Basic Service Delivery

Local Economic Development

Institutional Development and Transformation
Financial Viability and Management

VoW

All Directorates within the organisation are accountable for the successful fulfilment of the IDP
specific programmes listed under each of the above KPAs.

The Director: Budget and Treasury is directly accountable for the following 1DP programmes
directly linked to the IDP for 2016/2017 as indicated in the IDP column of the scorecard.



“7
V-
sawwesdoud
yJealno pue
soziqui ay3 0}
uoddns ujwpe
LT/9T02 jo uoisiaold
L1/910Z Jo} 123png 123png "SIUBWIWIOD 910z sunf
10y 193pnq pue 4q| yesp | dQI panocidde J1ay} Joy Aq paionpuod
LT/9T0Z 10} | pue Q| Yesp |euy | 3y3 uo oziquil ay} uasaud sawwe8o.d Ajunwwod sawweigoid
193png pue 4ai uo swweldosd |eJohew 03 ozIqu) yoeasno 01 smejAq Yoeasyno pue
panosdde ayj uo yoeasno |es01385 3yl eJoAely 2y pue soziqui| pue sapjjod s0Ziqu |eJoABL
oziquw [e1oAey |eloAew piepp | 03 33nquIuc) | 0} 3INgIaUo) 10 s3INUIN %L Jo uoisiacld | t-dd9o Jo Jaguiny
Hun
uoned|aiued
JAgnd o3
pauodal payodal pauodas pue uopedidued £10Z 2unf
pue pajuawaldw) | pue pajuswaldu pajuawa|du 2)1gn4d ozIquw)| Ag Ayjediunw
(Aunseasy pue (Anseas) pue | (Anseas) pue 0] paie|) |eJoAein 0} pajuawaldull pajuawajdun | 9yl jo sieye ayl
123png) sindu 183png) synduy | 138png) sindul spodal uonejuasald Adayens sallA0e uj uonediyed
vonedidiyed uonedyed uopyedpiped Anseal] pue | 104 PRGNS uonedniued uonedpied AYunwwios
nqnd Aqnd gnd | 128png Jwagns spoday %1 gnd | €-ddo9 | Mqnd Jo Jaquiny anoidw) of
S1IOUVYL S139HVYL S1INYVL SIIOYYL
¥ H3ALWVND € H314vND Z ¥3LHvND T ¥314YN0
5-1
3
0JS
ST H a3yinod3ay 3q00 YOLYDIANI
MODS | oL (uonejuawnoop Sugioddns 03 33U3J3)31 YIM) JIN3AIAT | 1HD 1394Vl ¥O | 3INVINYNOIYAd JAILIAGO
TINVd | 3Hid X Aq 19w jou Jo Jow Jpdiey Aedjpul — SLNINIAIIHOVY 140d3y lany | 13Mm IVNNNY | LYIIONI A3 J1D3ALVYLS
9 0T = NOILYdIDILYYd J119Nd GNY IDNYNHYIACD A00D - Tvdd

QYYIIHO0IS YIYY IDNVNHOSHId AN 'Y




&

.
-
S139HYL S13DUVL S13IOUVYL S1A9YVL
¥ ¥314VYND € ¥3LHVND | Z ¥3LHVND T H3L¥VYNOD
(uojiejuawIndOp
Supuoddns 03
IIUIBJDI YUM) ¥
S-T | Agi2w jou o pw
S 1 EL] 193.e3 93€d1pUl a3ayvinb3y 3aod HOLYJIaNI
JHOIS | 0I5 | - SININIAIIHDY JON3IAIAT | LHD 1398yl HO | IDONVINHOIHId JAILD3r80
7ANVd | SOd4 L4043y 1Ny | 1ImMm | TYANNY | LVOIONI AN JID3LVHLS
%S = AH3AINIQ IDIAYIES DISve - Tvdd
uondnJiod
pue pneyj ‘u
onessIuwpe|eWw
Jaisidadl doysyjiom Juawadeuew Jo
ys\ jo uo JUBLLSSISSE 13351834 351 ysu pajuawajdw sysu palediue
13151881 Y50 Jo 121512051 J0 | neyuswa|dw ¥su uo Juodas uo |12uNo2 0} sanaioe Jo a3y}
uoneuawajdun uoneuawIjdwl pue je jndul pue | UO UO[NjOSBI swaj)/suoday wawadeuew sajesado 13
pue Suliojiuow pue Supojuop Suonuop Bunedioiued |1ouno) %S t 6-ddDo ¥s1d 4O JaquWINN 1By} 2JNSU3 0L
sapjjod =
a3 Sunoidde
uoinjosay
pamalaad aq 1auUno)
o1 s32j0d 9 uopiedidiyued
sassadold Ajunwwod SuoissiLIgns padojasap
|eaoidde uopedpiued pue 2eI01I3410 sajnpalosd
J0j |1Uno) |eacadde o) Jljqnd pue M) sdoysyiom uo paseq pue sa13a3e115 LI0Z aunf
01 saj2)jod (1unoy) 0} saijod juawadedua | Joysamijod jo 10} 519151331 pamalnal ‘sapijod | AqQ uoljessiuiwpe
40 uoIssigng JO uoissiugng J2pjoyayess | uoneapuap) @juepuanly 9%E sapod g | 9 4ddHo 40 Jaquinn uea|d aAajyde o),




N
AN

A
2 &
S1394vL | S139UVLE S1354vL 1394V
PHIALNYND | H3LYYND | ZHILUVYND | T HILHYND
S-T asyinoay 3000 HOLVYDIONI
S-T 340I3S JHODS (uonejuawnoop SupJoddns 03 3dudiajal M) X Ag AINIAIAI 1394vL HO | IONVIWHOLH3d AAILD3(80
13NVYd | YOL03HIQ | 19w jou Jo Jow 328)es 3jedlpul - SINIWIAIIHOY LHOdL3Y ligny | LHOI3M | TYNNNY | LYIIONI AN JID3ALYHIS
% 0Z = LNIWJOT3AIA 8 NOILVWHOISNVYEL TVdIDINNIN - -t Vd)
padojaaap
panoidde uonessifal yaload
pue pamataal 109foud Juabipw passasoud Juadiput W13 tiym
swJio0 uonedydde uabipu 2102/9L02 pue paaiaoal uo ajdoad 31403d uawdojanap
uonessidas | uo gydoad zZ1 Joj ugyd suoneoldde 7T Jo 1ENU0) ZL 40 IN3 uo pajurodde Jwouold
sgipw | Jojusuyinioay | ssswsng | juabipul 9102/GL02 | Iuswiuloddy %S | WINIOddY v-a31 |  4eis jo Jaqunn anoldwi o)
S1394vL S1ADUYL S139UVL S139UV.L
¥ 431HVND £ Y3L¥VYND | Z HALHVND T 43L8VYND
S-T
S-T EL| aanyINo3Y 3002 HOLYDIANI
JH02S | QIS {uoneyuawnoop Supsoddns 03 a3ualajal ADN3AIAT | LHD J394vL HO | IINVINHOIYU3Id JAILD3E0
73NVd | S3a | YuM) X Aq 13w Jou 10 13 1a84e] 31edlpul — SINIINIAIIHOV LHOdaN lany | 13M | TYNNNY | LV2IONI A J193LVHLS
%S = LN3W4O13A3A DIWONDJ3 Tv¥I01 - EVYdN
pajuawajdwl
ueid ssewisng | padojaaap u L10Z 3unf
panocidde ‘pajonpuod uonessibal opejuawaldul Ag ssunwwod
pue pamainal uonessibal Juabipu passasoid uo spoday sJaWNsuo) yoddns uadipu
swioj uoyjeddde Juebipul auy) 11.02/910Z pUB PaAIasa) Jaysi8sy wasipu) Juad)pu Suinadas 0} 5221AI35
uonensi8al | uo subledwed oy ueid suoeo|dde uadipy Asupa3 sployasnoy | iseq Jo uoisiacad
jua3dipui ssaualemy ssauisng | abipuj 9102/5102 pamairay %% 0OSE | 9¥-Qsid jo laqunn ainsua oy




\
1o} uejd
ssasoud
nduy Mmalnay pajuawaiduw salnpajoud pue
dq) saaiaias 198png sueqd ssanosd sassazoud 4q)
Ajunwwo) suo|ss|ugns Bd0i panosdde uone|sid3a) sy}
v/N v/N v/N Sumwqns ‘uejd 5532044 %7 panoiddy vz QlLN jJosagunp | yum asueldwo)
uojInjosay
j12unc) Jo
uoyn|osal uoiejuawajdun alqendde
j1ouno) 3YI Uo S2ININAS Yim auy)
payjwgqns Jo uone 1UNoY uj asueusanod
panigns nadal paniwgns papuqns uawajdun 01 paAywgns jedidiunw jo
yodal Ajzapenb Hodal vodais sepuale uo suodal suodal WaIsAs an1IaYe
Apanenb ¢ o€ | Apauenb pug Apayenb T pue sajnuiy 9% 7 | A4auenb ¢ OT QILW JO JoquInN ue aINsua o
pa
yuawajdun
pue
SIUBAT SIUaA] SJU3A] SJUIAJ papiacad a|ged| dde
jo sepuajel | joepuajed jo Jepuszje) jo 1epuajed 13151334 ueIpoOISNI lepuaje) |1DUNo) yim auy|
|1pUNoD [12uno) |1ouno) [=lV]1v%s] 3Juepude ayy o} pano.dde ay; ul 3ouewIaNOS
341 yum Y3 yam 3yl yum FYI YU pue epuady Jepuaje) Yum aul| ul pjay ledidunw jo
ajueydwos | asueydwod asueydwod asueydwod 91LIWO) jpuUNo) ayl SIUBAD |I2UNOD |  WIAISAS BANIDYD
ainsu3 ainsu3 ainsu3l ainsuy Juipuess %7 o} syndu| 8 QILIN JLBEL TN Ue 34NSud 0}
pa
uawajdun
yJomawely pajuawa|dun pue
jlomaweld SINd Yum ylomaweld pue paus|s paudis s
S Yum aul up yeis SINd Yum sjuawaasie wawaazidy S34NP330.d
aujj ui yeis | 3ea0ydalp auy| ul yeis yeis | Awpgejunodoe o pue Adljod
ajel022.1p 1oy ajeJo1laap | 2110123410 Aq pue UeLLIO)Iad “tomawel]
10} pa)Inpuod pajanpuod | Joj paljanpuod sjuawaady aJjuewopad E SIWd a3 3210J3JOM
HETRET] SMaIADI B SMIINDI uewIopad 31e10138.41p 181013210 lm asueldwod ayy Jo syps
3juewopad | JUBWIOHEd ERVTBLITEY] jo Buudig oLg %T ole T OILN JO |9AD7 ayy dojanap o]




) Se

y salnpadsosd
pantwiqns Jomawel pue Algjod
wodat digas waysAs ua “Jiomawel
Yiuow Ajnf papinoad wadeuew L3ISAS
pannugns 2 paniwqgns 9f UOIIaS JO 92 wawadeuepw
pannwgns sindui | of uoidasuo | jJuawdojpaap uew.ioyad auRLIOPSY
sinduy podas Hodas UOIIE WO 3yl spiemoy uoissiwgns pamalnay ay o
J24eny o€ Jeah-piy |euld sindu) 't | jojooud Q19 % ¢ T| szallin | uonejuaws|dw
yoday
|[enuuy L10Z [aunf
Hoday ayrsou Aq Ayjedimunw
|enuuy ayj jo swdojanap ayy Ul a4nynd
uawdojarap ayl paysi|ignd [eucinjsuy
ay1 spiema) spJemol pue padojasap uaALp
sinduy papugns sindul 019 sylodas lenuue auewsopad
Y/N V/N V/N 019 nwugng sindul 019 % T jwgng £Z AILN 40 JaquinN Bainsua o)
dai
. ‘ueyd ssazoud ayljow
‘vonedimued | uonedixued ‘uonediied ‘uonedpiued 198png 3 awdo|aasp
ngnd agngd agng gngd | 8Q| ‘si9s18ay a8yl panocadde
0} pajejal 0} paieja) 0} pajejad 01 pAe|a) 3jurpuany SpJemo} pue pado(anap
spodal suodas suodal syodals ‘suonjosay synduw 018 sjuawindop
Qid3wuqns | Oldwgns 018 yuwqns 0Llg 3wgns 1unoy %< lwqns | SZ QLN dq| jJo Jaquinn
910¢
910z | Jequaidas | g9TOZ Isndny 9102 uedu
J2qoyp ueid u ueld uon ueld uo Ainr ueyd uo | opeluawsapdu pa uejd eoas|y
onejuswaduy | eyuawadw) | nejuswajdun | nevaws|du BOISIAl JO U juawajdwy pasoJdde ayy sad
eodsy s3d eoasy Jad e0Is|A 22d eo3siy Jad | ojejuawaidu ue|d uope se pajualadun
Se saIAIDe | Se salalIe SB $3[3A108 SE S3IUAIIDE ay} awajdw salanae
waiopad wioliad wuopad wiopad uo syoday %9 OIS | SZ-QILW JLEEL TN
pa
yuawajduy
pue
padojaaap

£e0e/L10T




ws V4

pa
uawa|dwi




40} 9102
1sn3ny
9102 1EAq uonesi3a|
1snny T Aq S)UaWILIS
jeJauan-loupny uoday upny jelzueul{ e
01 Wayl ywqgns | 'y 03 papyiwgns jenuuy panugns CelEtin [
pue sjuswaleIs suaWIRIEIS weydwod pue padojanap pue
pasinbai [B]UEL)4 |ENUUY |elaueuny dVHS % sjuawaje)s jepueuy | dueydwod
uopae J3YUNy oN | 9%/STOZ 3tdwo)d {enuuy 91/910Z % S | 00T Hwaqns ¥ - WA [enuuy jo saquiny | 3Aosdwi Of
[12uno) jo
{1auno) (1auno) $3JN3IM1S
10 S2un3aNnas | Jo saunanns [1PUnoy |1aunoy) |luno) 0} S3J1YJ0 IWEAI|RI Y}
0} payywugns | o3 paanwiqgns 0 531M2N435 JO saInanils 40 saunPnIls pajuwqgns 0} paniugns pue
oS WS 0} payiwgns 01 palwgns 0] paniwqgns WS pausedaid spodal
uo spodal uo spodal NDS uo suodas WS uo syodad syuodal uo spodad Aplauenb pue
Apauenb Aapenb 1 Apauenb T Apgapenb 1 WS AjJauenp %t | Aldauenb ¢ E-WA4 | Alqauow jo Jaquuinn
aseqelep |EJIUID
uo J3)jddns
aseqejep asegelep Sunepdn pue panladal
|enjuad |enuad siayddns Sunau suoj aseqeleq p=1epdn uoneisisa)
Jayddns Jo1|ddns aseqelep |eljuad JusWIsIiHRApPE Jayddnsg aseqeleq a1epdn aseqeleq VW4
Bunepdn Sunepdn | aa1ddns Supepdn ae|d uo yoday % | 4onddns T Z-WAd | s9yddns Jo saquinN ay1 yum
2oue)dwod
pa u| sj03030.4d
Juawaidwy
pue uieyo
veyd ueyd pue ue(d Juswainiosd padojaaap pajuswa|diy Addns
pue ajnpayds anpayas 3 | uejd pue ajnpayos JoJ ajnpayas ue|d pue padojanap Jadoud
awainiodd | uawalndosd juawainioud uoneuswajdun awaanaold SUBId JU3W3JINJ04d uawajduny
juawajduw) wawajdwy Juawa|duw) ue padojarag | ue|d JudWwJINd0Id % b 1 T- WAL Jo Jaquiny ol
S1394V1L S13IOUYL S139HYL SL1IDHVYL
¥ ¥31¥YND | € HILHYND Z ¥31¥¥N0D T ¥314vNO
ST ST a3dinoay HOLYDIaNI
JHODS J400S (uopejuawnsop Suilioddns 03 aduasajal Yim) JONIAIAI JIDHVYL apo) FONVINHOIHId | IAILANEO
LELLL SJd X Ag 19w jou Jo 13w Jadie)} edipul - SINIWIAIIHOY LHOdIY uanvy | 1HODIEM | TVNANNY | J03ed]pu| A3 | 2I1931VvHlS

% 09 = LNIWIDVNVIAl NV ALNIEVIA IVIONVYNIH

- S vd)




;\,\A

N\

wd

w ] 5

9%/5102

paujejujew
pue
padotaaap
palepdn paepdn BT/LT02
1235193 1935|824 10} 1375183 paulejuiew
SJ9sse paxld | s13sse paxi4 paiepdn padojaaap syasse pue papdwod
pue 12151881 | pue J33s13al J21si8al syasse 81/L107 8T/LT0Z paxy LT/9T0T 10}
suoippe suolyppe | paxid pue Jaisidal Joy 19351891 J0J Yy pue juendwod 13151821 19558 paxy
slassy 51355V SUolippe 5)assy uonippe s)assy | Jaisidas suoippy %S dvd9 1 L-WNAd Juel|dwod dydo T
upne
9T02/5102
ay
104 9y Aq U
ssanosd ssaooud olewloju|
LFETED) papiroid upne Suunp upne Suunp 10}
Jo0ypny |e1auag [esauan-Joupny [esRua-JoNpny sysanbay
Ag pajsanbai Jonpny Aq Aq paisanbal Ag paisanbas 0l leah [epueuy ay) jo
se uopewsoju) | uonewsoul SE UOIIEWLIOJu] SE UOljeunoju| 1215189y asuodsal pua a3y Jaye s4v Jo
apinaod | Jo sisanbay 2P0 3plaoad 144 9T0Z/ST0T % ¥ %00t 9- WA uolssiugns Alawi)
sBupaaw ‘uondope
FAIYWWIG) 10}
upny Alauenb 1PuUnoy 03
0} papwgns panwugns uonesisa)
suoday pue
|essuag-lonpny  pue ved padojaaap 03
p| Aqpasies supuy APNY 9T/5T0Z 91/S102 auaype
pajuawadwy | ajuawajdw) UpNE 91/5T0Z Suiaoadde 10} pajuawajduy pue
ueld ueyd 1oy ue|d uoyoe uo|njosal uejd uonoe pue padojonap sueid | 3dueydwod
uonay ypny | uonde ypny | upne padojaaaq /N (1auno) % b upne | S - WA | uonoe ypne saquny | aAoldw o
1eah
|efueuy




A

N

J98pa| ay o A
128pa) | jesauad a3y 330140 pajugjeq L1079
jesauad ayy | 03 pajuejeq 128pa| |e1auald 128pa)| (esauad |elaueud Jaiy) pue 53559304d
01 pasuejey pue | @y oipasueleq | =ayi o0y pasuejeq | oy Aqyo paudis paJedaid pue
pue paJeda:d | pasedaxd u pue pasedaid pue pasedasd SUOIIEIIIU0IRL uo ‘pawiopad | Susened 3
uoleUOIRI | O1el|IIUDIAS uaQIe||IIuod3y uoejIdu0IBy jloaAed 11E1]12u033 suo|iel|auodlal Injpuadxa
Jjoshed € Jloshed £ |josAed ¢ |josAed £ ApIuow 2T % lodhed 1 IT - WA [1oJAed jo Jaquiny | @Aoidul o]
534N12NJ1s
$aIn3oNAs |12uno? 03
|1puno) paNWIgNS
0} paywugns pue
S24N30N45 pue S2UNIINIIS |12UNOD padojanap
[punc) 0} | padojanap 0} panIWgns | S3JN1AN4JS |IIUN0) suodas
papwgns pue syodal pue padojaasp 0} paniugns YINAN Ajenuue
padojanap YINAW syioday pue padojanap spodal Apsauent pa2| |09
suodal yNJW | Apsuenp YIN4W Apauenp suodal W4 AdanenD ¥ pue suodas pannbay | 8NUBASJJO
Ajapenp pue pue T pue.sesh | YN AlauenD ¥ pue Jesh Jeah jjey T VINIW Apanenb pue | JUROWE 3y
T'Ayuow z | T Auo z | sley T ‘Ao z | pue TAIUON Z | J1ey T ‘Ajyuon 8 %S| ‘AMWOWS | DT-WAd | Ayruow josaquinN | 3Sealdoul o}
|eaoidde
10y
[12uno) 03
1] panigns
pauawaidun | ajuawajduy pue
ue|d ssad0ud | ueyd ssadoud pajuawajdw) 198png 8T/4102 pajdwod
198png 199pnq ue|d ssaxoud | padojasap 123png Fuincudde 8T/L102
8T/L10¢ 81/L102 108pnq 8T/LT0Z |  8T/L10T 40 ueyd 40 uopnjosal 10} pepdwod 1e8png
panciddy panoiddy pano.ddy ssadold 3123png {1auno) % € 198png T 6-WAd | 0z/8107 Jo Jaquiny
531el0ya.q | s=lesopaaq
0} papmoid | o3 papioid
suodas suodal s3jel10178410 salelopadl] L1/9t0E pajidwod
ETWd pue | ETINC puep a3 papinosd 03 paplaaid 10} 123png L1/9102 leak
pajuawajdwy | ajuawajdu syo0dal ETINd syodat TN uswsnipy Joy |eueYly £ T/9T0T
188pngq 128png | pue pajuawsidw)| | pue pajuawajdw) ay3 Sunoudde 198png 3 343 Joj pajidwod
L1/9102 L1/9T0T | 198pnq £T/910Z | 398pnq £1/910C uoiN0sal uawsnipy 5328pnq juawisn(pe
pano.ddy panolddy paaouddy pasosddy [1puUnoc) % € T 8- WA J0 Jaquinn




£10z/9102 | padojaaap
Jo} padojaaap los wsAs
|jo1 uonzenjea A | uopenjes Ase |eiueuty
Jeyuaweddns | juswa|ddns e}EQaS U0
pue pajepdn | pue paiepdn pa|iiq pue
SIBUMO $13UMOo pa||1q pue paindes
Ayadoad Auadoud pajepdn | paunided waisAs o4 Allenuue
wsaSueys | uysafueys | siaumo Auadosd |  |epueuly elegas uoizen|ea ‘|104 uonenjea papa|iod
Yam waishs | yum walsAs ursafueys | U0 |0l uoleN(RA |  WRISAS |BIJUBLLY Asey Aejuawaiddns | 2NU3ASLEJ0
|elueUl4 |eloueuly Yyum walsig Alejuawajddns B1B(3S Y} Uo uawa|ddns j0 uoneawa|dw| | IUNCWE By}
e1eqas eleqas |  |epueuly eleqges 9T1/ST0Z | Wodalsaielgpdd %z | 9T02/sTOZ | T - WA %007 | 9Seaidul ol
pa
swadw
pue
|eaoidde panoldde
p 1oy Jadeuey ‘nsdojanap
auawa|du fediuniy tadeuepy uoIIas 3 410z Aq
pauawajdun uof1a3s | 3y 03 PaNLGNS uDI3I3s ledpiuniy Ag Jnypuadxa sas53304d
wondas | aunupuadxs ainypuadxa ainyipuadxa | paaosdde uondas Jo} *u0I1I3s ainypuadxz pue
ainypuadxa 104 J0) saanpadloxd l1oy sainpasoid asnypuadxa sainpadoid Jo} ainpazoxd susaned a
Joj saunpasoad | sasnpadoad Sunesado fupesado 10§ saanpasoud Supesado Sunesado piepuess | dMIpuadxa
gunesado uiyesadp JO uo|ssiugns padojasag Sunesado %G | pIepUBIST €T - WAS 1 jouawdojaaag | anoldw) o)
(€0Ad)
Hodas
Suade
(€0Ad) |  sionpasd
vodal Suiade | pue (Z0Ad)
si01pal) | 1s| sloNpasd {€E0Ad) Modal {€0Ad) Woday (zoAd) Hodad
pue (ZOAd) predun Bui28e suonpasd Suiade sioypaly | sioupasa pledun
i sioypan | ajessual pue {zoAd) 3| pue (ZoAd) 35! pue £T/9T0Z shep
piedun pue sAep sioypaJd predun sioypald predun 10} (E0Ad Of uIyum
21es9uad pue OF Liym oyesauad pue 23es9uad pue Jsyodai Jy) 510}IpaJ2 shep
shep Og uIyIM slo)pald sAep OE UlyIm SABD OF UIYIIM suodal Buiade jo Juawied OF UILlIm S101pasd
siolipald Aed Aed sJoypat Aed sioypatd Aed s10)pas) 1 %T %001 7T - WAL 30 uawded ¢400T
1adpa)

|jesauad




{ 2. wJ
Ayadoid ‘sajel pue | UDIIIBUUOISIP | UOHIauU0dsip | SUoRIAUUOISIP | asnjad ‘susodap |
asnjal ‘sysodap | ‘suoi}daUUOD ‘suolidauuod ‘SUDIDBUUGY | |ey’suoi1dauucdal 198pa|
([eY‘suc|izauunial Mau mau mau pue |esauad
PUE SUC[IIBUU0ISIP ‘Ao AdupPae ‘Apee SUO}ID3UL0ISIP 0}
‘SUDIIIBUUOT M3BU pied pied pied-aud ‘suolPauUol pasuejeq
‘Aauydape pred-aud -a4d ‘snena -aJd ‘siens ‘SIIEND 110} mau ‘Apupale ale eyl
‘SIIEND :J0J SBI0A 110§ S310A 1104 S310A 5310A 423p3) pied-a.d ‘snena2 Sweans
198pa) |esauad | 1a83pa) jesoual | JaBpaj jesauald | |esausd ayy o) | 10 53104 J28P3 ENTETED] 18p8a| |esauaid
ayj 0} asuejeq | ayy o3 xuejeq | 2y) o) Aduejeq padjuejeq aJe |es2uad aouejeq 10} ayy 03 pajipuodal
jeyl SAs18ayY | 1ey) stusiday 1eYy siaisiBay | 1|yl sia3s13ay 18] S.915189Y % 7 | si3s1day 9T-IWAd | s49151820 Jo sdqunN
pajznpuol
sudiedwed
ssaualeme pue
pavzwajdw | pajuawajduy pajuswa|dw) paaaiyoe
Adyjod Adjod Adijod aes
pajyuawajdun uo1333J|02 uoa|o3 u03I||0d vodal uo|323||02 246/ 0] 21e)
Aatjod uondaljod 1920 1937 1929 aleJ uoIa||od anuandl u0]123)|02 BNUIAIS
193 pue 3pa1) pue 3pal) pue pald pue ipal) Aoy %E 9%5L ST- WAL | 341w uawanosduy
S1394vL §1394v1 S1398V1 $13DUVL
¥ 431¥YND £ 4318vND T ¥314vND T ¥31¥VND
S-1 S-1 apo)
34025 JYO0IS {uonejuawnaop upsaddns 0} azualayal aIyvinh3y 1394VL Jojed|puy| dolvoianl | JAILDArK[0
13NVd s2d Yaim) X Aq 39w Jou Jo 13w 1adie) s1ed)pul — SINIWIAIIHIV LHO4IY AIN3CIAT LlIAnY 1HOIIM | TVNNNY FONYWHOSHID A | JIDILVYULS

L102/910¢

10}




paiu
awa|duw
puep
adojanap
|
UBWIIE}S
jueq pue
J18p3|
|esauad
padojanap padojaasp 0}
padojaasp uBLWARIS uawWalels a3uejeq
juswWwalels jueq jueq 1eyy
padojaaap jueq pue pue Ja8pa| pue Ja3pa| S)yoog
uawale)s jueq | 1a8pa| |essuad |esaus8 0y |esauad o1 ysed pue 198pa| jesauad
pue 1a8pa) [essuald | o1 aduejeq ey aluejeq ey} ajuejeq 1ey) 04 Aq yo Jz1st82) 3u) 03 paoue|jeq
0} 3juejeq ey} syooqyse) sjoogysed sjooqyse) | paudis syooqysed u sjoo0q ysed pue
syooqyse) pue pue Ja1s|8at pue Ja3sidau pue 13351831 Jaysidal 3WIS3AU| 519351831 Juawisaau)
13151831 Juswsaauy UIWISIAL| JuUBWISAAU| UBWISIAU| UBWISBAU) %E T 87 - WAY O Jaquinpy
u
ps awadeuvew
pajelauad pajesauad pajesauad paierausd uiejulew MOy} ysed
oies 39e1an03 | ones aSesanod | opel 3desanod | ones adesanod oned 7 Jo ones aAllIaya
-}503 31EJ1PU] | -1502 JEANPU| -jsod ajedipuwt | -3500 ajea|pul | 28esaA02 1503 3Y) afesonod rg el uapaya
1eyy poday 1eyy voday 18Y3 Loday 1eyy uwoday | Supresnpul poday % - 150D LT- WA | onesadelrano) 1500 2INsua2 0]
pajuawajdw) pajuawa|dw)
128pa) 138pa| padojanap
jesauad ay) |esauad ayy Ja3pa
0] PaJIdU0IAL 01 pa|Iduolas |e42ual ay)
sjeluad s|ejuay 0} p3|1JU0daL
Apadoad Auadoad s|ejuas
‘sael ‘sajes | Apadoud ‘saiel
paiuawa|dus pue asnjas pue asnjaJ pue asnjal -198pa| |esauad
Ja8pa| | ‘susodap |jey’ | ‘susodap jey’ ‘sysodap ey | 3y 03 pajiucdal
|eJ3uad oyl 03 | SUONPAULOIAL | SUORIFUUOIAL | 'SUOIIIBULOIAI s5)e1ua. Auadoad P
pa3|12u0331 S|Ejua) pues pues pue ‘sales pue adojanap




suonsodosd jo suonesyjdwy

|elpueul) dn yS1am pue puelsiapun e
1BULI0) paqLIIsaUd Uo paseq

saujepIing pue suodss jepueuy dledald e
Spuny dABS pue uleyqo o)

saniunlioddo mau 10§ 40| Ajsnonujuo) e

%51 |eJUBUY JONUOW PUE SSeUBY e

a1eja.4193u) Aay) moy pue Supsesalo) pue

JO JuaWaAdIYIE
2Y3 24nsua 01 J3PJO

U] 592[32e4d |ejpueuly
pasiudoaal Ajjesaual
Y3im aoueplodde ul
sassadold uawaJsndoud
Japual s1ais|ulpe

pue judwageuew

§S1 S2INISUL ‘MO}

gune8pnq ‘Suuue|d |e)pURUY JO S1DB3UCD ysea 5|013u0d ‘s398pnq juawaBeuey
%S5T Alosjhdwo) |esauad jo adpapmou) ajelisuowaq e safeuew pue sajidwo) jejaueuld ‘g
ST SINFWWOD JINVWYOLH3d NOILINIZ3Q LINIWIHINDIY
ONILVY | LHOIIM NOILVAY¥3SEO0 IDI0OHD JAILD3443 ATINd HO4 QUYANVLS JIHINID /NOILdIYDS3a AJN313dINGD 340D

sded |ejuawdojanaap Suissasppe 10} ue|d wawidopaaq |euosIad
33 Ul uoIsN Ul 1oy Juawdo|3Aap Jo seale UIAJIUBPE Ul ISISSE ||IM PUB 31035 gouewlopad jeuly 3yl uo oedu [jim U0I3IBS SiL) 03 paylene sgune) ay)

{049) AMNSY3YL NV 135ANE *YOLI3HIQ IHL HOS SINIWIYINDIY AINILIHINOD FHOD 'S




sJ931eW Jnoge| Yyim 1eaa
sa|dipuid Juawaieuew

ajuewJojiad yym adueploiae

u} yaeqpaay [ejuawdojaaap aplacld

puE swea) pue s|enpiaIpul a51US03Y
uiajos

wa|qosd pue Buias |eod wea) lel|||ded
Ajjua1s15u02 suojiejndas pue

uone|sida) JuawAio|dwa pue unoge| Ajddy
Aupqisuodsay Jo [2A3] J13y3 asealdul

03 4230 Jamodwa pue 31edajaq
sayoeosdde pue seapi jo AYSIDAIP

s|eo8 |euonesiuedso
BABIY2E 0] JBPIO

10 S)|yauaq ay3 asiudodial pue sJaylo up sdiysuonjejal ageuew | Juawiamodwy
40 Ayjjenpiaipul a3 39adsad pue poddng Ajaaaaye pue sindino pue
Anpigisuodsay JO |9A3] pue uonNgLIUOd J_Yyy asjwndo ‘eidoad juawageue|n
% ST Aosindwo) |euossad asealdul 03 s3jHuUNUoddo 3335 adeincoua pue afeuen g|doad ‘¢
pagpnq BaJe UBgINn 34314 Ape1 wawaBeuep
pajeaoj|e ulyym 1a3foad 3y} wiopad ul yoaload Buisuea|d 1o9l04d pue
%02 aojoyd 102foud e op 01 a8pa|mouy SBSUOWSE(J glep asnoy-ul oQg swuweigord °Z

sanpsiqo

219932415 Ynm aul) u) 198png umo aledald
$33n0S3.

|E12UBUL JO UOIBSI|1IN A1323443 aInsul
suonoalold

MO} YsED 0} ainyipuadxa udi|y
53AI3[go pue

5|e08 paysi|qelsa 01 $32uN0S3) 3}e0||Y
spoday [elpueuy

Joj/uOW pue asAjeue ‘pueisiapun

[1Punc)
JO saAaslqo ndalens




\

JUILILITAOD)
Jauuew paleu|pJjood |e207
B U JudWuIdA0F |ed0| ul suonmisul |euaiudolanaq
% ST aJoy) pue $3JnJINJIs JaYyio YIMm JJom o] jo a8pamouy 9
suodal Oy
Ul SI9HIBW |ADS JO Jaquinu ay3 8anpaJ 0]
*u0I329s Juawadeuew Juswaieury
2eT aoloy) useya Ajddns 03 uo3aa.p aA19 ey Aiddns  'g
JUBWUOJIAUD
3JOM UMO Ul S3Y81J Jawolsnd Alddy anyoead oy (ajad
a2)(9s 1awoisnd Aseidwaxa Buipiaoad oyieg) 22135 JAWOISND
Aq uopesiuesio 3y} o3 anjea ppy jo 3nds ay3 nd
5I3W035n7 jo suopelzedxa 0} J2pJo ul Aj3us1dy)a
ay} paaixa 03 saunuoddo Ajauap) pue AjAidaYa | 5n304 J8WOoIsN)
paulasuol sajyed || Jo uojlaeysiies S30IAJBS JOAYRP | PUB UCPRIUBLIQ
% 0T Aosindwo) ay3 o3 sasanb sawoIsNI anjosay 0} 3|qe pue JulIA wan v
SYSE} 21J129dS 40} $324N0S3I B|GEUNS
pue paJinbai sapualadwod Ajuspl




F107% 10 1J #wa

/,
Q\QM\\ N{.Q\Q 31va

HIDOVYNVYIN TVdIDINNN {042) AYNSY3IYL ANV 1390NF-<401034Id
VIVLVA MS 4Q :JUNLYNDIS ¥39vrig/ d’ E_ LYNOHS
C_ 7
e T
oM
dvyo uo §O BRJR UIYUM
Sujuiesy dvyo | adpajmouy ajepdn | sjuawdojaAap yum
WIN |e198eue SYIUOIAl ZT sdoysyJoAn | JUBAS|3J pudlie Of pue anosdLu] paiepdn Aexs o),
uopnsul
Atepaay paypasdie sasnel pasa)sidal uopeanyienb
NN jeljo8euepy SYIUOW 2T ajuepuajie yoo0ig | ue yumaals|dal oy ayo|dwod o) | |ewlojanoadw] o}
v02s sjuawainbal spuawainbas
uo sdoys)yiom pue fuayadwod Auajadwod
WIN |enadeuey SYIUOIN 2T asuepuane yoojg | 3uujesy pusne ol LN 125N 193w Ajny oy
v3dv
IN3INdOI3AIA
/ MINS IDILIVHd ALIAILOV
01 Qgilviwd LN3INdOT13AIA HO Sdv9
ALINNLYOddO SANVHIINIL AH3AN3A 40 /GNY SNINIVHL SIN0JLNO JINVINHOIHId
NOSH3d 140ddNS AHOM a3iLsaonons | 3IG0W a3Ls3aooNns Q315395NS g3103dx3 / sTIS

Ainseaa] pue ya3png :31vH01034IQ

Ov0r *¥3IGNNN F3A0TdINT

4330 |epueul] 314D F1LIL 80T

Joderaq d'o :ANVN

NV1d LNIWJOT13A3A TYNOSHad



